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Estimados companieros,

Esta manana recibimos la sorprendente noticia de que Ryanair y CCOO han firmado un acuerdo,
que no es un convenio colectivo, sino un acuerdo extraestatutario, sin conocimiento de la
plantilla ni de los Sindicatos que la representan. Pseudo acuerdo firmado en la mas profunda
oscuridad y avalado en la ignorancia de los que se han vendido a ello.

En una rueda de prensa el representante de CCOO se ha atribuido una representacién de los
trabajadores que no le corresponde. En esta puesta en escena, en la que no ha habido ningtin
representante de los trabajadores, ni tampoco ningltin trabajador de Ryanair, CCOO ha
justificado la firma de este acuerdo argumentando que mediante él la plantilla obtiene los
derechos, que venian reclamando desde hace anos. Sin embargo, tratandose de un documento
elaborado de espaldas a los empleados de Ryanair, no se ajusta de ninguna manera a las
necesidades y reivindicaciones reales por las que nos hemos movilizado durante todos estos
afios. Ningun trabajador ha participado ni ha sido informado de esta negociacion.

¢éQUE ES UN ACUERDO EXTRAESTATUTARIO, Y QUE LO DIFERENCIA DE UN CONVENIO
COLECTIVO?:

El acuerdo suscrito entre CCOO y Ryanair no tiene caracter vinculante, se trata de un acuerdo
suscrito con un sindicato no representativo de los trabajadores, quienes nos elegisteis a USO
y SITCPLA para negociar el convenio colectivo. El acuerdo sdlo tendria validez si
individualmente los trabajadores se afiliasen a CCOO. Como podéis ver en dicho acuerdo se hace
constar que todo aquel que quiera firmar tiene que afiliarse a CCOO y este, compaiieros, es el
verdadero interés que ha empujado a CCOO a alcanzar este acuerdo con Ryanair. Un auténtico
secuestro de nuestros derechos sindicales como trabajadores.

El acuerdo ademas beneficia a Ryanair que busca sabotear la labor de la Mesa Negociadora
constituida para alcanzar un verdadero convenio colectivo que se aplique a todos los
trabajadores por igual, estén o no afiliados a nuestros Sindicatos SITCPLA y USO Mesa
Negociadora de convenio en la que vosotros nos habéis elegido representantes para ese fin.

Sin embargo, la empresa elige unos negociadores diferentes y con ninguna representacion en
nuestra plantilla, con los cuales algo que sélo se os aplicara si le dais dinero a CCOO y renunciais
a quienes os ha representado hasta el dia hoy.
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Nuestra labor durante los ultimos afios para lograr unas condiciones iguales para todos en un
convenio colectivo, con las dificultades que nadie mejor que vosotros conocéis que implica
negociar con Ryanair ha sido hoy atacada por quienes pretenden establecer diferencias en las
condiciones laborales de sus afiliados (a la fecha tan desconocidos como inexistentes) respecto
del resto de nosotros. ¢Es justo que los afiliados de un sindicato tengan unas condiciones

diferentes al resto de trabajadores? ¢No implica eso un modelo sindical mafioso y vendido a
los intereses empresariales?

Viendo el acuerdo y después de desmaquillar los nimeros que se muestran en él, comprobamos
que las cifras y las palabras siguen siendo las mismas que en 2020 o incluso peores, con una
nueva bajada de salarios camuflada. Os recordamos que USO y SITCPLA impugnamos y ganamos,
contra Ryanair la bajada de nuestros salarios, estando pendientes de la resolucién final del
Tribunal Supremo. Sin embargo, CCOO firma que dicha bajada se mantenga y no se os devuelva
el dinero perdido ¢A quién estan representando? ¢ Qué intereses estan defendiendo?

Lo que se nos ofrece, estd ganado por nosotros en los juzgados. Y este acuerdo extraestatutario
no solucionaria, al no ser un convenio, que aun y por los incumplimientos de la empresa,
continuamos sin pagas extra, sin los 14 festivos por ley y el aumento salarial es el bonus de
productividad que ellos mismos nos quitaron y que en ningin caso podemos definir como
aumento salarial como afirma CCOO, quienes, al no haber participado de ninguna negociacion,
ignoran nuestros salarios de partida.

Las noticas de hoy necesitan de una respuesta por parte de todos los trabajadores, hay que
demostrar lo que realmente queremos, y para ello nos elegisteis, a nosotros SITCPLA y USO.

Para afrontar entre todos, juntos, esta nueva situacion os convocamos a una ASAMBLEA
INFORMATIVA pedimos vuestra asistencia para exponeros los nimeros sin maquillar antes de
gue cometais el error de firmar lo que nosotros consideramos la venta de vuestras almas como
trabajadores.

Asi pues, os esperamos a todos y todas en las asambleas de los préximos dias:

e 1ljunioalas11.00 AM
e 2junioalas 18.00 PM

(Enlaces adjuntos en la tltima pagina de este comunicado)

Esperamos que en dichas asambleas podais preguntar y exponer todas vuestras inquietudes y
ahi estaremos una vez mas para contestarlas, ya que nuestras condiciones laborales SI QUE
NOS IMPORTAN, ¢y a ti?
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Enlaces a las asambleas:

Dia: 1/6, 11.00 HOURS, MEETING USO-SITCPLA RYANAIR
Hora: 11:00 a. m. Madrid
Unirse a la reunion Zoom

https://us02web.zoom.us/j/83952396883?pwd=dWpSVXRCATF1VO5LbHhxaUE2WHRjUT09

ID de reunion: 839 5239 6883

Cédigo de acceso: 342537

Dia: 2/6, 17.00 HOURS MEETING USO-SITCPLA RYANAIR
Hora: 05:00 p. m. Madrid
Unirse a la reunién Zoom

https://us02web.zoom.us/j/85100705693?pwd=akhSZmQ4bUdCR1VEK2N5dG5JWWxrdz09

ID de reunion: 851 0070 5693

Cadigo de acceso: 749166

Atentamente,
Seccion USO Ryanair Seccion Sitcpla Ryanair
Madrid, 31% of May 2022
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Dear colleagues,

This morning we received the surprising news that Ryanair and CCOO have signed an
agreement, which is not a collective agreement, but an extra-statutory agreement, without
the knowledge of the staff or the Unions that represent it. Pseudo agreement signed in the
deepest darkness and endorsed in the ignorance of those who have sold themselves to it.

In a press conference the representative of CCOO has attributed a representation of the workers
that does not correspond to him. In this staging, in which there has been no representative of
the workers, nor any Ryanair worker, CCOO has justified the signing of this agreement arguing
that through it the staff obtains the rights, which they had been claiming for years. However, as
it is a document prepared behind the backs of Ryanair employees, it does not fit in any way with
the real needs and demands for which we have mobilized for all these years. No worker has
participated or been informed of this negotiation.

WHAT IS AN EXTRA-STATUTORY AGREEMENT, AND WHAT DIFFERENCES IT FROM A
COLLECTIVE AGREEMENT?

The agreement signed between CCOO and Ryanair is not binding, it is an agreement signed
with a non-representative union of the workers, who chose USO and SITCPLA to negotiate the
collective agreement. The agreement would only be valid if the workers individually joined the
Ccoo.

As you can see in said agreement it is stated that anyone who wants to sign must join the CCOO
and this, comrades, is the true interest that has pushed the CCOO to reach this agreement
with Ryanair. A real kidnapping of our trade union rights as workers.

The agreement also benefits Ryanair, which seeks to sabotage the work of the Negotiating
Table set up to reach a true collective agreement that applies to all workers equally, whether
they are members of our SITCPLA and USO Unions Negotiating Table of the agreement in
which you have chosen us representatives for that purpose.

However, the company chooses different negotiators and with no representation on our staff,
with whom something that will only apply to you if you give money to CCOO and resign from
those who have represented you until today.

Our work in recent years to achieve equal conditions for all in a collective agreement, with the
difficulties that no one knows better than you that negotiating with Ryanair implies, has today
been attacked by those who seek to establish differences in the working conditions of their
members (to the date as unknown as non-existent) with respect to the rest of us.
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Is it fair that the members of a union have different conditions from the rest of the workers?
Doesn't that imply a mafia union model sold to business interests?

Seeing the agreement and after unmasking the numbers shown in it, we verify that the figures
and words remain the same as in 2020 or even worse, with a new camouflaged drop in wages.
We remind you that USO and SITCPLA challenged and won, against Ryanair, the lowering of our
salaries, pending the final resolution of the Supreme Court. However, CCOO signs that this drop
is maintained, and the lost money is not returned to you. Who are they representing? What
interests are they defending?

What is offered to us is won by us in court. And this extra-statutory agreement would not solve,
since it is not an agreement, that even due to the breaches of the company, we continue without
extra payments, without the 14 legal holidays and the salary increase is the productivity bonus
that they themselves took away from us and that in no case can we define it as a salary increase
as CCOO affirms, who, not having participated in any negotiation, ignore our starting salaries.

Today's news needs a response from all workers, we have to show what we really want, and for
that you chose us, SITCPLA and USO.

To face this new situation together, we call you to an INFORMATIVE ASSEMBLY, we ask for your
assistance to expose the numbers without making up before you make the mistake of signing
what we consider the sale of your souls as workers.

So, we are waiting for you all in the assemblies of the next days:

¢ June 1at 11.00 AM

e June 2 at 18:00 PM

(Links attached on the last page of this release)

We hope that in these assemblies you can ask and expose all your concerns and we will be
there once again to answer them, since our working conditions DO matter to us, and to you?
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Links to meetings:

Day: 1/6, 11.00 HOURS, MEETING USO-SITCPLA RYANAIR

Time: 11:00 a.m. m. Madrid

Join Zoom meeting
https://us02web.zoom.us/j/83952396883?pwd=dWpSVXRCATF1VO5LbHhxaUE2WHRjUTO9
Meeting ID: 839 5239 6883

Access code: 342537

Day: 2/6, 17.00 HOURS MEETING USO-SITCPLA RYANAIR

Time: 05:00 p.m. m. Madrid

Join Zoom meeting
https://us02web.zoom.us/j/85100705693?pwd=akhSZmQ4bUdCRIVEK2N5dG5JWWxrdz09

Meeting ID: 851 0070 5693
Access code: 749166

Yours sincerely,

Seccidon USO Ryanair Seccion SITCPLA Ryanair
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